
 
QUADRENNIAL REVIEW OF MEMBERS’ ALLOWANCES 
 
To: Council – 4 December 2014 
 
Main Portfolio Area: Corporate and Regulatory Services  
 
By: Democratic Services and Scrutiny Manager  
 
Classification: Unrestricted 
 

 
Summary: This report is to consider the quadrennial review of Members Allowances by 

the East Kent Joint Independent Remuneration Panel (EKJIRP). 
 
For Decision  
 

 
1.0 Introduction and Background 
 
1.1 The Council is required to have regard to the recommendations of the EKJIRP in making 

a scheme of allowances. The 2014/15 Members Allowances Scheme was agreed by 
Council subject to approval by the EKJIRP at it meeting on the 24 April 2014. 

 
2.0  EKJIRP Quadrennial Review of Members Allowances 
 
2.1 The Council has received the Quadrennial Review of Members Allowances from the East 

Kent Joint Independent Remuneration Panel (EKJIRP). As you will be aware whenever 
the Council reviews its member’s allowances scheme it sends the scheme to EKJIRP for 
its comments. In addition to this role every four years EKJIRP conducts an in depth 
review of TDC’s allowances scheme, comparing our scheme against others locally and 
from further afield. Their review report is attached at Annex 1 to this report.  

 
2.2 The report contains recommendations to the Council on both the level of the basic 

Members Allowance and Special Responsibility Allowances. The Council can choose to 
amend the existing scheme of members allowances based on the recommendations set 
out in the Quadrennial Review. It is however, important to note that whilst the Council 
must consider the report, it is not bound by the recommendations within it and may accept 
or reject them as they see fit.  

 
2.3 A copy of the report was sent to the Group Leaders on 30 October 2014 for their 

comments. The report author has spoken to all the group leaders and they have no 
comments to make on the proposals.   

 
2.4 If the Council decides to amend the scheme of members’ allowances then any changes 

will need to be referred to EKJIRP for their comments.  
 
3.0 Councillor eligibility to join the Local Government Pension Scheme 
 
3.1 Earlier this year the government introduced the Local Government Pension Scheme 

(Transitional Provisions, Savings and Amendment) Regulations 2014. These regulations 
remove the eligibility of Councillors to join the Local Government Pension Scheme 
(LGPS). Any Councillor who is an existing member of the scheme may continue their 
membership, until such time as they are no longer a Councillor.   

 
3.2 As a result of this change in the law, the Members Allowances scheme as set out within 

the Council’s constitution must be amended to remove the clause regarding the 
entitlement of Councillors to join the LGPS.  



 
“1.43  It is hereby provided, the Independent Remuneration Panel having  
 recommended that all Members of the Council should be eligible for pensions, 
 that:- 
   
  a) As from 1st May 2003, all Members of the Council are to be entitled to 
  pensions in accordance with a scheme made under Section 7 of the 
  Superannuation Act 1972; and 
 

b) Both Basic Allowance and Special Responsibility Allowance shall be treated 
as amounts in respect of which such pensions are payable in accordance with 
a scheme made under Section 7 of the said Act of 1972.” 

 
 And replaced by the following: 
 

“1.43 Any Member of Council that joined the Local Government Pension Scheme prior 
to 1 April 2014 may remain a member of the Scheme until such time as they 
cease being a Member of Thanet District Council. No Member of that Thanet 
District Council is entitled to join the Local Government Pension Scheme after 1 
April 2014 in accordance with the Local Government Pension Scheme 
(Transitional Provisions, Savings and Amendment) Regulations 2014. 

 
3.3 This amendment to the scheme of members’ allowances will need to be referred to the 

EKJIRP for their comment.  
 
4.0 Corporate Implications 
 
4.1 Financial and VAT 
 
4.1.1 Accepting the recommendations set out in the Quadrennial Review report from the 

EKJIRP would mean an overspend on the existing budget of around £237k for the full 
2014/15 financial year, for which there is currently no provision. Any changes agreed over 
and above the 1% provision allocated within the budget recommended to Cabinet 13 
November 2014 would result in additional funding needing to be identified for the life of 
the Medium Term Financial Plan. 

 
4.2 Legal 
 
4.2.1 The Council’s must comply with the Local Government Pension Scheme (Transitional 

Provisions, Savings and Amendment) Regulations 2014. 
 
4.2.2 The Council is required to have regard to the recommendations of EKJIRP in making a 

scheme of allowances although it is not bound by them.  
 
4.3      Corporate 
 
4.3.1 The level of allowances may be seen as both impacting on the public’s perception of the 

Council and a factor in making public services as a Councillor attractive to a broad range 
of potential candidates. 

 
4.4 Equalities 
 
4.4.1 Assessing Relevance  
 
4.4.2 There are no direct equalities implications to this report as although there are Councillors 

from the protected groups, the allowances scheme applies to all Councillors equally.  
 



4.4.4 Equality Impact Assessment 
 
4.4.5 N/A 
 
5.0 Recommendations 
 
5.1   That Council’s instructions are sought as to whether to make any changes to the scheme 

of members’ allowances as a result of the recommendations set out within the 
Quadrennial Review Report.  

 
5.2 To remove paragraph 1.43 of the Members Allowances:  
 

“1.43  It is hereby provided, the Independent Remuneration Panel having  
 recommended that all Members of the Council should be eligible for pensions, 
 that:- 
   
  a) As from 1st May 2003, all Members of the Council are to be entitled to 
  pensions in accordance with a scheme made under Section 7 of the 
  Superannuation Act 1972; and 
 

b) Both Basic Allowance and Special Responsibility Allowance shall be treated 
as amounts in respect of which such pensions are payable in accordance with 
a scheme made under Section 7 of the said Act of 1972.” 

 
 And to replace it with the following: 
 

“1.43 Any Member of Council that joined the Local Government Pension Scheme prior 
to 1 April 2014 may remain a member of the Scheme until such time as they 
cease being a Member of Thanet District Council. No Member of that Thanet 
District Council is entitled to join the Local Government Pension Scheme after 1 
April 2014 in accordance with the Local Government Pension Scheme 
(Transitional Provisions, Savings and Amendment) Regulations 2014.” 

 
5.3 That the changes to the members’ allowances scheme be referred to EKJIRP for them to 

consider, with any comments from EKJIRP being reported back to Council. 
 
6.0 Decision Making Process 

 
6.1 It is for Council to agree the Members’ Allowances Scheme and any changes to it.   
              

Contact Officer: Glenn Back, Democratic Services Manager 

Reporting to: Paul Cook, Director of Corporate Resources,  

 
Annex List 
 

Annex 1  Quadrennial Review of Members Allowances 

 

Background Papers 
 

Title Details of where to access copy 

None  

 

Corporate Consultation Undertaken 
 

Finance Matthew Sanham, Finance Manager 

Legal Steven Boyle, Legal Services Manager and Monitoring Officer 

 


